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INSTRUCTION

This event aims to promote the interchange of international students and the local
companies in order to deepen understanding each other. We hope this event would help
the students to broaden the possibility of their career development. 10 companies and 11
companies participate in the morning session and in the afternoon session respectively.

Each session consists of 4 terms.

B To whom

All international students who expect to graduate in Sep. 2019 or in Mar. 2020.

& International students such as G30, exchange students in all grade, and research
students who are interested in internship are also welcome.

X International students must belong to one of the following universities; Nagoya
University, Gifu University, Nagoya Institute of Technology, Meijo University, Nanzan

University, and Aichi Prefectural University.

B Registration

Please visit the following URL, https://ag-int.org/nu/career/?no=135

Then, apply from "Apply HereGEERH LiAZ T Z 5 5)” at the bottom of this page.

* For the first-time users, please be sure to register with “My Page” at https:/ag-

int.org/login/?mode=my , prior to the application for this event.

B Dress Code

Recruit Suit recommended (or Cool Biz.)

B Reception

Please show your Student Card “F4FE” at the reception.

In case you are on job-hunting, be sure to receive “3i[#13 77— K” at the reception.

% We appreciate your kind cooperation for bringing printed “The Profiles of the

Participating Companies” by your own or downloading in your mobile.

B Phone Etiquette

Please make sure to turn your mobile phone off or silent mode inside the venue.

B Questionnaire

Thank you for your kind cooperation with the questionnaire on your return.
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Participating Companies’ List and Booth Location

AM e s Company Name

@®

@ | #HAsHTAay b a—T ICOT RYOWA Co., Ltd.

® | AT T v NTEC Co., Ltd.

@ | Bt CNK CNK Co., Ltd.

® PR SR SEINO TRANSPORTATION Co., Ltd.
® A=tk TYK TYK Corporation

@ At EE~ TV — Toyotsu Machinery Corporation
R tAl 0 AT Higuchi Manufacturing Co., Ltd.
©) MRS A 8k TR HIRAIWA IRON WORKS Co., Ltd.
i LA Fukuju Industry Co., LTD.

PM

@® KRB A LAt Amano Enzyme Inc.

@ MTK #R 1t MTK Co., Ltd.

©® | FEHRARHE KANEFUSA CORPORATION

@ R TR a1t PACIFIC INDUSTRIAL CO., LTD.
® PR A Toyo Electric Corporation

©® | FaEHRASHE NAKAMO CO., LTD.

@ AA b &y R i B R ERT NIPPON THOMPSON CO.,LTD.
A& HOWA Howa Co.,Ltd.

© AR LA Morimatsu Industry Co., Ltd.
KGR —NT ¢ 7 ARt YABASHI HOLDINGS CO., LTD
@ LYy PR—IT v T AR S LECIP HOLDINGS CORPORATION
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Profile Sheet

Booth No.

AM-4

Company Name

CNK CO.,LTD.

Address

28,Bawari. Noda-chou,kariya,Aichi,448-0803 Japan

Contact Person

Asaoka Hironori

Email

asa

oka_hironori@cnk.co.jp

Mechanical Equipment,

Business e
Metal Surface Modification,
Contents .
Automotive Parts.
bachelor:JPY 204,100 Bonus 5 months per year
Initial Salary |master:JPY 227,100 work Head Office,Head Plant
| 28,Bawari. Noda-
doctor:Individuality PIaC€ | ‘hou,kariya,Aichi,448-0803 Japan
Machine design,Industrial Employment
science, ctatus Regular Employee
Job Title Sales,Production
. Annual
control,Business _ 121days per year
Treatment management,Purchasing Holidays
and The number of 3persons (in Japan) Paid 20days per year
other foreign employee 1persons (overseas) Holidays | Rate of taking paid holidays 43.1%
- . Job separation . Numbers of] 2020.3
information e 2.09 % in 3 years g +a persons
ratio recruiting graduates
on and after
BETESIRE Bunkei - Rikei umpers of 3 persons |2021.3
graduates
Welfare Dormitory,Lodging subsidies,Meal allowance
businesw .
Japanese skills Y , (Scores or Grades : )
not required
business - daily conversation -
English Skills Y . (Scores or Grades : )

Ideal Persons

A person who thinks by yourself and can express your opinion.

Employee
Training
@Duration of Training
@What are the compitency and
skills that should be attain?
What kind of training is offered

Jby the company?
AWha are the trainers?

®training for new employees is 1 mounth.
Some departments perform on-site training for 1 to 3 months.
@We perform QC and business manners education, on-site training to build
power to advance work.
®Lectures by internal instructors and external instructors.
Training in the field to gain a better understanding of the product.

Business Plans in
the long run

Promote further improvement and development of products that contribute to recycling
factories and factory automation.Advancement to other fields of transport equipment.
Cost reduction of DLC processing and expansion to other than auto parts.

Career Path

What is expected to
finternational students?

For example
Working on new product development in the technology department.
Working to expand sales of products overseas.

The Flow of
recruitment

The Flow :

Submit the entry sheet and take the SPI exam.
—First interview and Group discussion.
—Second interview.
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Booth No.
AM-5

Profile Sheet

Company Name

Seino Transportations.co.Ltd

Address

Taguchi-cyo1,0gaki,Gifu Prefecture, Japan

Contact Person

Keiko, Asai Email

k—asai@seino.co.jp

General Freight Car Transportation Business, Freight Transportation Business,

Business Warehouse Business,
Contents . . . - . . .
Air transportation agency business, logistics business, moving business, etc.
bachelor:JPY 215,750 | Bonus (Twice per year)
Initial Salary |master:JPY 218,150M work Branch Office, Head Quarter in
doctor: IPY place Japan. Overseas
Management Trainee .
a ag. a Engze”t Full-time Employee
] (Sales,Finance/Accounta
Job Title ) Annual
nt,General Affair,Human ! 115days per year
. Holidays
Resources,Logistic etc)
Treatment The number of 23persons (in Japan)| Paid 20days per year
and foreign employee Opersons (overseas) Holidays Rate of taking paid holidays 13.5 %
other information| jop separation Numbers of 2020.3
p_ 12.5 % in 3 years . 50 persons
ratio recruiting graduates
on and after
BETELHRLS Bunkei -  Rikei wrherot | 180 persons [2021.3
graduates
Welfare Single/Family dormitory, Various social insurances, corporate
pension fund, childcare leave of absence system, etc.
Japanese skills busine@ot required (Scores or Grades : )
English Skills busines< - daily ->not required (Scores or Grades : )

Ideal Persons

Person who has positive thinking in everything

Employee
Training

®Duration of Training

@What are the compitency and
skills that should be attain?
What kind of training is offered
by the company?
&Who are the trainers?

Basically, we have On Job Training program for lyears, and We Have three group
training sessions in On Job Training Program.
Business Manner Training. Group Work Disscustions. ETC.

Business Plans in
the long run

«Domestic transport»

& Create a Diagramming of 600km zone

& Long distance modal shift of railway center

«Logistics»

& Expanded distribution warehouse

€ Enhance sales & operations

& Efficiency improvement of block district united with in-house delivery
«International»

& Japanese companies support overseas expansion (total distribution support)

Career Path

What is expected to
international students?

We currently have group companies in Thailand, Indonesia and Myanmar.

We will continue to focus on expanding overseas. General office workers will be
hired as executive candidates, so

First of all, we would like to learn the basics of logistics in Japan and get involved
in launching a business overseas.

In addition, we would like to make use of the valuable experience of foreign
students when promoting the diversification of work styles!

The Flow of
recruitment

The Flow :

1st stage : Entry Sheet - Video Upload

2nd stage : Interview - SPI

Last stage: Interview with Board of Director - Essay

10
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Booth No.
AM-6

Profile Sheet

Company Name

TYK Corporation

Address

3-1 Ohbata-cho Tajimi City Gifu Pref.

Contact Person

Nobuhiro Ichihara Email n.ichihara@tyk.jp

Manufacture and sales of refractories and fine ceramics used by steel companies,

Business
Contents non-ferrous refining companies, automobile companies and electronic device
companies.
K% 202,000/ Bonus | ( 6.6 months per year)
Initial Salary |master:JPY 217,000 work o
Tajimi City
doctor:JPY 227,000 place
sales, Emzzzz;e”t Regular Employee
Job Title ) ) AT
technical engineer . 119 days per year
Holidays
Treatment The number of 6 persons (in Japan)| Paid 9.1 days per year
and foreign employee 4 persons (overseas)| Holidays | Rate of taking paid holidays 27.9 %
her information| Job separation . Numbers of] 2020.3
othe ormatio p_ 0.7 % in 3 years . 10 persons
ratio recruiting graduates
on and after
SET S 1 Mumbers of 3 persons |2021.3
graduates
Welfare Dormitory, company residence, company trip, property accumuiation system,

credential reward-and-subsidy and various insurance systems

business - daily conversation)-

not required_ (Scores or Grades : )

Japanese skills

business - W-
(Scores or Grades : )

English Skills
g not required

Ideal Persons

TYK values new technology challenges. TYK wants people who will keep
challenging until the end. Also, as TYK promotes globalization, we want people
who want to be active overseas.

Employee
Training

@®Duration of Training

@What are the compitency and
skills that should be attain?
What kind of training is offered
by the company?

AWha are the trainerg?

DTrain basic knowledge of refractory and fine ceramics for 5 months.@
You will acquire proposal, product development and management skills
through on-job training.Education will be conducted by senior superiors
and external specialist lecturers.

Business Plans in
the long run

TYK will aggressively expand overseas. Especialy advancing into Southeast Asia,
India and South America is the mission of TYK.

Career Path

What is expected to
international students?

There are many opportunities to introduce and propose TYK products that
overseas customers (steel and automobile companies) will be satisfied and
delighted with.

The Flow of
recruitment

The Flow : TYK evaluates your positiveness. Therefore, the interview will be held
twice.

Remarks regarding web-test or SPI (Are there any considerations such as
multilingual test?) :
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Booth No.
AM-7

Profile Sheet

Company Name

TOYOTSU MACHINERY CORPORATION

Address

Symphony Toyota Bldg., 4-11-27, Meieki, Nakamura-ku, Nagoya, Aichi, Japan

Contact Person

shotaro_takano@toyotsu-

Shotaro Takano Email

machinery.co.jp

- Techinical Sales(By using new technology and products around the world, we handle

Business everything as full-turn-key basis, from planning new facilities to completing factory)
Contents - Technical Service(Total contracting for factory space solutions, equipment installation
and upgrading, in Japan and abroad.)
bachelor:JPY Bonus ( months per year)
Initial Salary |master:JPY work Nagoya, Tokyo, Hino,
| Hamamatsu, Osaka, Kyushu,
. place .
doctor:JPY Tohoku, Hokkaido, etc.
Emzl‘;zzent Regular Employee
Job Title Sales position
Annual 121 days per year
Holidays
The number of 3persons (in Japan)| Paid 20 days per year
Treatment foreign employee 1persons (overseas)| Holidays | Rate of taking paid holidays 4 0 %
and Job separation , Numbers of; 2020.3
p. 14.3 % in 3 years L 5 persons
other ratio recruiting graduates
information on and after
severanel  QuieQRrke D | M | Multiple persons [2021.3
graduates
Cafeteria plan system, my life plan system, maternity and
Wel childcare leave system, all employees participatory event plan
elfare
system, WELBOX employees ' special offers and discounts,
various national holidays and consolation money
Japanese skills business (Scores or Grades : )
English Skills daily conversation (Scores or Grades : )

Ideal Persons

Human resources who are highly motivated by physical activity and willingness
to achieve, without fear of risk, and who can boldly challenge and execute
things that no one has done.

Employee
Training

@®Duration of Training

@What are the compitency and
skills that should be attain?
What kind of training is offered
|by the company?

®@Who are the trainers?

Management training, training for strengthening skills, improvement of business
skills, training for new hires, first year follow-up training, second year follow-up
training, engineering human resources training, basic training for production
facilities, OJT leader training for new hires Practical knowledge course,
compliance training, internal TOEIC

Business Plans in
the long run

Proactive response to next-generation mobility, new technologies and new
fields

Career Path

What is expected to
Jinternational students?

Our company was established as a trading company specializing in Toyota Tsusho's
100% investment. Toyota Motor Corporation, the world's leading automotive parts
manufacturer, is the main business partner. In addition to equipment sales, our
strength is to provide total support for all the problems in the manufacturing field,
ranging from installation work and maintenance after delivery. We have an active
field for those who have a desire to be entrusted with large projects while moving
people, things and funds, and want to be active overseas.

The Flow of
recruitment

The Flow : Written examination (SPI) — personnel Interview — Recruitment
interview (multiple times) — Privy
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Booth No.
AM-9

Profile Sheet

Company Name

HIRAIWA IRON WORKS CO., LTD.

Address

4-10 TANAOHONMACHI, HEKINAN-CITY
AICHI-PREF, 447-8680, JAPAN

Contact Person Kouki Hasegawa Email kouki.hasegawa@hiraiwa.ne.jp
Business _ . e . .
automobile parts(car air conditioning - engine) manufacturing
Contents
bachelor:JPY 200,300 | Bonus | ( 4 months per year)
Initial Salary [master:JPY 210,300 work . .
Hekinan-city
doctor:JPY 210,300 | Place
Employment
. manufacturing technique - Status Regular Employee
Job Title maintenance - manufacturin Annual
9 ) 1 1 6days per year
T t t Holidays
reatmen ) .
The number of 2 4 persons (in Japan)| Paid 1 1 days per year
and foreign employee 0 persons (overseas)| Holidays | Rate of taking paid holidays 8 0 %
other .
. . Job separation 0 % in 3 vears Numbers of 5 ersons 2020.3
information ratio 0 Y recruiting P graduates
on and after
faculty interns persons '
graduates
Welfare various social insurance,retirement allowance system,apartment expenses subsidy

system,Various training systems

business - daily conversatiop -

Japanese skills _ (Scores or Grades : )
not required
business - daily conversation
English Skills (Scores or Grades : )

not required

Ideal Persons

Ideal persons have 3 points the bellow
@Spirit of challenge

@teamwork ability

®@Communication ability

Employee
Training

@Duration of Training

@What are the compitency and
skills that should be attain?
What kind of training is offered
Iby the company?

AWha are the trainers?

After joining the company, you will do in-company training (society manners, safety education)
{1week]

After in-company training, you will do external training (Toyota Production System / Quality

Education) [2week]

After external training, you will get OJT education on site. [6months]

Business Plans in
the long run

Integrate the technology cultivated in the history of the founding 200 years
and work on technological innovation for the new generation.

Career Path

What is expected to
finternational students?

®First, you will study the process of "manufacturing” in on-site training.
(@After on-site training, you will acquire skills through OJT education in the
technical department.

®Improve skills while engaged in line design of auto parts manufacturing

The Flow of
recruitment

The Flow : @documentary elimination = @hiring interview
Our company doesn't have a written exam. In addition, hiring interview is only once.

Remarks regarding web-test or SPI (Are there any considerations such as multilingual test?) :
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Booth No.
AM-10

Profile Sheet

Company Name

FUKUJU KOGYO CO., LTD

Address

4005 Nishioguma, Oguma Cho, Hashima City

Contact Person

KAN Einan Email e_kan@fukujukk.co.jp

We produce metal automotive components by various processing technologies,

Business
Contents including cutting, deformation processing, coating and welding.
undergraduate 200,000 Bonus (Twice/Year 5 months)
Initial Salary [graduate 210,000 work
Headquarter in Hashima City
doctor:JPY place
Production engineering | Employment Regular Employee
Job Title quality control e
Annual 115d
electrical technology | Holidays ays
1 (domestic) Paid
Treatment The number of . MAX 20 days/year
and foreign employee 0OA (overseas) Holidays
i i Job ti . Numb f 2020.3
other information| - separation 3.2 %in3years | o0 3 persons
ratio recruiting graduates
on and after
— s < 4 Numbers of
BETEFHRE gunke)- g 3  persons [2021.3
graduates
Welfare cafeteria, parking lot for free, partial car insurance payed by the company,

congratulatory/candetatQry money, company trip,401 K ,housing allowance

Japanese skills

business - daily conversation)
_ (Scores or Grades : )
not require

English Skills

business - daily gonversationy-
. (Scores or Grades : )
not require

Ideal Persons

healthy (body and mind),be eager to learn, good at teamwork

Employee

Training
OBBER
QEARNZEBICDIFTELLE
HICEDISBHEET D%
BOEDESRAN EDLSBHE
I BDH.

There will be a two-week intensive education for new employees (internal and
external training) on both general education and professional education.
Subsequently, OJT will be launched and you will be encouraged to acquire
qualifications related to your work.

Business Plans in
the long run

Now there two subsidiaries in China and Thailand. We are planning to develop
our business overseas more in the future.

Career Path

What is expected to
finternational students?

For students of science, for your first 1 or 2 years you need to learn the basic of Fukuju
MONOZUKURI. Then you will start to learn process planning in department of Production
engineering. After about from 6 to 8 years you join us, you will be expected to be a
technologist to work independently. Both science students and student of arts will be
welcome for Department of Quality Control.

Because we have subsidiaries in China and Thailand, your ability on languages and
knowledge of local culture will be appreciated on communication, management and
guidance overseas.

The Flow of
recruitment

company tour=Aptitude test=final selection (President interview
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Booth No.
PM-1

Profile Sheet

Company Name

Amano Enzyme Inc

Address

2-7, 1-chome, Nishiki, Naka-ku, Nagoya 460-8630 Japan

Contact Person

Zushi,Shamoto Email [ mai_shamoto@amano-enzyme.com

Production and sales of enzymes for pharmaceuticals, food, diagnostics and

Business
reagents use
Contents
bachelor:JPY195,000~ Bonus Twice a year
Initial Salary |master:JPY223,000 work | Nichi(Nagoya,Kitanagoya)
| Gifu(Ogaki)
. place )
doctor:JPY238,000 Shiga(Konan)
Employment
, - Administration Status Regular Employee
Job Title ] A
* Production _ 123days per year
Holidays
Th ber of Spersons (in Japan Paid i
Treatment @ humber o P ( pan) ) In the first year, 10 days off
and foreign employee 1person (overseas)| Holidays
other information/| Job separation . Number of 2020.3
_ 10 % in 3 years - 3 persons
ratio recruiting graduates
on and after
BEDERERE Bunkei - Rikel Number of 3 persons |2021.3
interns
graduates
Welfare company-owned apartment, company trip, qualification incentive system etc.
business - conversa
Japanese skills @ Scores or Grades : Intermediate level or higher
not require
business - i .
English Skills i . Scores or Grades : Intermediate level or higher
not required

Person needed

- Those who can act as an intermediary between foreign customers and the
company in overseas business operation.
- Those who can work positively

Employee
Training

(@Duration of Training

@What are the compitency and
skills that should be attain?
What kind of training is offered
Jby the company?

(For New Employees])
Consecutive education program from the prospective employees to the third year
employees. For example, induction program for new employees, follow-up
training, step-up training, correspondence cources etc.

[0 ha oro tha beaingec)
Business Plans in
the mid-long
term

Actively going and growing overseas business

Career Path

What is expected to foreign
students?

have experience in either administration or sales at the head office in Japan and
then transfer to overseas business operation if appropriate.

The Flow of
recruitment

Screening of Application Documents and interview
web-test or SPI and written tests (including multilingual test) : Essay tyoe
examination

21




EIOT1—IL—B Booth No.

PM-2
it ¥ % MTKIRA ST
PR £ B T500-8356 IRERIRINEH/NFIRL-16-5
HHERKS HE BX Email k-ibuka@mtk.jp
pr— EEzPOCEERALTED,. £EB YT ISADE T 7Z2FEZTIH—2v D
=
boofth, BEE. EET MO COBmERELTVET.
K% 214,500M B 5 (2 [ #¥4nHAD)
WMERE &t 224,500M AT
i
ot IS B ER T
FEFIZRE EHE
SEWE | RESEN. EESEN
" 110H
HEE
SHELA S5A (Bm) | Bfa
L& - IR A20 BTE 64%
no & -t S—_— x @ | BRAR20H/F BAREE 0
I 0 ZSBOIRA 2020.3
Bt (34F) 11 %o SR 3 A 5T
BETERHOE X% - ER wreEl 5 A P
BrELE f&ER - BEFE - HBRR, =BHIMR, BZIRT
HAE o (BAWIC: N2LAL )
AFIL e¥ax- ‘ BIDBY (o) Tesntitacazazs—sasammLL)
B vas AT | HEIAT -
T BADGHRIBFRERES [CHRIKZRS. U, SEADRBREHEZREHIT SN,
K1 0FEUEMSTEDH. BAANEDIZ2 = —> 3 ‘/‘ﬁEjJ(LEU‘CL\5HO
i TEDREE 0 ) T CeB(BET L RO SRBTHE) .
%igi?fiﬁ;g;iwrw QOFM OB TN S e SO BN EETIEPREKEREZO0 I TICKDHA.

QEDESBRANEDKSREEZ
IDDN

QL @ZKEHEP LERNMTS,

SEDEE
I EHSIE SHEAE TR,
PEHISHE RIEREENSIRFE D3 HETEZRED
AfED
FrUPZNRE |10FU EORMERBRITIC. BEOEMHNTIEMEZAESL. BBREZEDHTESL),

BREN. EOXSRMFETERET
=30
EARBESEIFLTNBN,

mEEE, £EEEAPITOMTIMERIEDONEIL. RXBJMEZFRLTESLEL,
HRNFIEERNEREZSHN\FESE DD, REERZHF.

BRAEEI0—

FACEUTERISHDELRESS

SEADRENLET,

EEZJO-—

SEcaER (SPIF) 1B (ZEFEZBMICEERE, )
HAREERIGDF

22




Booth No.
PM-2

Profile Sheet

Company Name

MTK Co., Ltd.

Address

1-16-5, Rokujo Ehigashi, Gifu Shi, Gifu Ken, 500-8356, Japan

Contact Person

KEITA IBUKA Email k-ibuka@mtk.jp

Our main business is manufacturing and selling cold drowing bars.It is used as

Business
Contents printer shaft (Japan top class share),auto parts and industrial machine parts.
K2 214,500/ Bonus ( about 4 months per year)
Initial Salary [f&+ 224,500 work o
Gifu city
doctor:JPY place
. Employment R I E I
i Quality manager, Status egular Employee
Job Title )
Production manager | Annual 1108

T t t Holidays

reatmen The number of 5A (M) | Paid |SA20E/& BHEVEER 64

and foreign employee A (E%) | Holidays |%
other Job ti Numb f 2020.3
. . OD separation o/ ;i umbers o .
information ratio 11 % in 3 years recruiting 3 persons graduates
on and after
BETEFUE umhers of 5  persons [2021.3
graduates
Welfare Social insurance complete, membership system access right, comfort trip

Japanese skills

business - daily conversation *
_ (Scores or Grades : N2 )
not require

business - daily conversation -

English Skills (Scores or Grades : )

not uired

Ideal Persons

Interested in Japanese traditional management.
Those who want to work in Japan for a long time (10 years or more).
Smooth Japanese communication can be taken

Employee
Training

@Duration of Training

(@What are the compitency and
skills that should be attain?
What kind of training is offered

Jby the company?
A\Wha are the trainerg?

@ About one year of on-the-job training at production line
@
® Senior employees and supervisors

Learn about basic production methods and quality control

Business Plans in
the long run

Developing 3-year business plan

Career Path

What is expected to
finternational students?

We want you to acquire processing technology of cold drowing bars during a
long-term employment period.
We expect technology development with a different approach from us.

The Flow of
recruitment

The Flow :

Remarks regarding web-test or SPI (Are there any considerations such as
multilingual test?) : Japanese only
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. Booth No.
Profile Sheet oM-4

Company Name

PACIFIC INDUSTRIAL CO., LTD.

Address 100 Kyutoku-Cho, Ogaki, Gifu, 503-8603, Japan
Contact Person [Mr.Yoneyama (Human Resources Dep.) Email |jinji@pacific-ind.co.jp
Business . . .
Manufacture of Automotive Parts & Electronic/Electronics Parts
Contents
bachelor:JPY 210,600 Bonus |Twice a year, 5.4 months
Initial Salary |master:JPY 229,800 work |Each plant in Gifu prefecture
doctor:IPY _ place |and Overseas bases
Techinical jobs Employment | pegular Employee
(Development - Design - oo
Job Title N . Annual
Industrial science - quality n.nua 121 days per year
assurance) Holidays
Treatment The number of 10persons Paid
. . ) 12 days per year
and foreign employee (in Japan,overseas) Holidays
other Job separation 2 % in 3 vears Numbers of] a few ersons 2020.3
information ratio 0 Y recruiting P graduates
BEFTEFERE & Nul:qtt;:zw a few persons |on and after 2021. 3 graduates

Various types of insurance and pension, property saving system, employee holding
Welfare company, loan system, employee cafeteria, nursing home, clinic, club activities, in-
house events, etc.

Japanese skills .» - B3R (B{RBI(C )
[Bemess - dan 7Sh - ot
English Skills fomamess - dally CONVETEIESN “NOE g e = TOETCS 00+ )

required

Ideal Persons

In our company, there is a culture where we can leave work from a young age. People who are
willing to work in "glocal (global+local) " while realizing their own growth as the company grows,
and are looking for someone who is self-involved (Jiriki) = timely.

Employee
Training

@®Duration of Training

@What are the compitency and
skills that should be attain?
What kind of training is offered
by the company?

®@Who are the trainers?

(1) New employee education (about one month) : Education centered on classroom learning by educators in
the company (partly outside the company) (for manners as working people, for the purpose of understanding
the company etc. for production)

(2) On-site training (3 to 5 months) : Experience manufacturing actually on the production site.

(3) OJT education utilizing the workplace senior system : After working for a formal assignment, work for one
year with young employees in the same workplace

(4) In addition, there are classified education, language training, overseas dispatch training, etc.

Business Plans in
the long run

In August 2018, we acquired valve development , manufacturing and sales businesses for automobiles, tires, air
conditioning and industrial machinery in the United States and France of the Schrader Group, and made it a
subsidiary. Along with this, the mid-term business plan "OCEAN-20" has been reviewed, and in addition to the
"PACIFIC brand" having the Japanese and Asian markets, it is possible to use the "SCHRADER brand" having
overwhelming recognition in the European and US markets, We aim to establish a "global quadruple system"
with production and sales bases in Japan, Asia, North America and Europe. In addition, we believe that it is
possible to enhance the product and technology lineup, improve product development capabilities, and optimize
cost competitiveness by optimizing the global production system and creating synergy.

Career Path

What is expected to
international students?

First of all, after having acquired our technology thoroughly at a domestic site, it is possible to work
at an overseas site (on-the-job), taking into consideration the individual's wishes. In the future, we

will seek management at overseas bases and aim to develop human resources who can be technical
leaders.

The Flow of
recruitment

The flow:

(Primary selection] Interview with OPEN-ES - SPI and HR department (Japanese language
ability, communication ability confirmation)

[Secondary selection]  Interview with the HR department manager

[Third selection] final officer interview

Written exam (SPI etc.) Information (Multilingual exam availability etc.):
We will consult with you individually in view of your Japanese ability.
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Profile Sheet

Booth No.
PM-6

Company Name

NAKAMO CO., LTD

Address

3 Jukkenura Nishibiwajima-cho Kiyosu-shi Aichi 4520025

Contact Person

Tatsuya SUGIMOTO

Email

recruit@nakamo.co.jp

Food manufacturing industry mainly "miso"

Business
Contents
Xz 210,000 Bonus (F 2B &5t3 HAD)
. &
Initial Salary ({2 215,000 work
[k
f+ 220,000 place
Employment
. Status Regular Employee
Job Title sales FYTEY
) 105days
Treatment rolldays
The number of oA (EM) Paid
_ 208/ BHREISE 25%
and foreign employee oA (E4) Holidays / = 0
other )
. . Job separation 5 % in 3 vears Numbers of 1 ersons 2020.3
information ratio 0 Y recruiting P graduates
on and after
BET LS Rikei umbers of 1 persons [2021.3
graduates
Welfare
usiness - Maily conversation -
Japanese skills U Y ) (Scores or Grades : )
10t required
] ] usiness - gaily conversation - .
English Skills \_%required (Scores or Grades : )

Ideal Persons

Person with the feeling to want to widen food culture in Japan

Employee
Training

@Duration of Training

(@What are the compitency and
skills that should be attain?
What kind of training is offered

Jby the company?
A\Wha are the trainerg?

®Aout 2 monthes @Mannaer . Knowledge of Miso. knowledge of sales. ®
Manager of sales department builds an educational program. Seniors co-
workers in same department educats you on OJT and letures.

the long run

Business Plans in

Our sales area is mainly in Tokai now. We hope to spead our business to whole
Japan and to abroad. We aim at 10~15% of overall sales in abroad.

Career Path

What is expected to
finternational students?

At first you work as sales for domestic customer, then work in department
deeling with tradeing companies in Japan. In that department you make for
example "Set up exhibition, writing estimation, translation" as sales support.
Eventually you'll do trade practice.

The Flow of
recruitment

Two times inteviewing, Presentation for yourself, Aptitude test.
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Booth No.
PM-8

Profile Sheet

Company Name

Howa Co., Ltd.

Address

2-10-4, Hakusan-cho, Ajiyoshi, Kasugai-shi, Aichi, 4860969, Japan

Contact Person

Mariko Matsushita Email saiyou@howagrp.com

Designing, developing producing, selling of car interior parts

Business Main products: car roof, sunshade, dash-insulator, door trim, luggage trim,
Contents NVH productsp
bachelor: 208,200JPY Bonus ( 5 months per year)
Initial Salary fmaster: 218,200JPY work |Aichi Xpossibility for transfer
doctor: IPY place (Japan, overseas)
Development, Emzzzz;e”t Regular Employee
Job Title Production Control,
Annual 121days per year
Quality Management | Holidays ys pery
Treatment The number of 37 persons (in Japan)| Paid 20 days per year
and foreign employee | 2,210 persons (overseas)| Holidays | Rate of taking paid holidays 12.15 %
i i Job separation . Numbers of 2020.3
other information p, 11 % in 3 years N 17 persons
ratio recruiting graduates
on and after
= o, < o N\ Numbers of
BETEFIRE i 40  persons [2021.3
graduates
Welfare vacation saving system, property accumulation saving, insurances, retirement

allowance system, club activities, cafeteria plan, etc.

business - daily cqnhveryation -
y U (Scores or Grades : N1 level

Japanese skills )
not required

business - daily conversation -

English Skills (Scores or Grades : )

not requirt

Ideal Persons

subjective, active, receptive, coperative

Employee
Training

@®Duration of Training

@What are the compitency and
skills that should be attain?
What kind of training is offered
by the company?

AWha are the trainerg?

Duration: April~May (2months) Contents: @Introductory training—>®@Plant
training—®@Before assignment training Details: @Learn social manners and job
descriptions @Chance to work in the actual production line, and get to see how
HOWA products are being made ®Reviewing the plant training, and also having
lectures from the seniors

Business Plans in
the long run

SUNS 25 (Step Up to the Next Stage 2025)
2025 Vision  Sales: 125,000,000,000 yen Profit: 10,000,000,000 yen
"Change & Challenge." Continue Strengthening competitiveness, and perfectly prepare for the
future.

Career Path

What is expected to
international students?

Joining HOWA, we will let you gain all sorts of knowledge and skills in Japan.
After experiencing some years in Japan, we expect you to work abroad and tell
the skills to the local coworkers. As you understand your home country's culture
and language better than nobody else, your contribution would be of great help.

The Flow of
recruitment

The Flow : CV—Group interview—Personal interview
Remarks regarding web-test or SPI (Are there any considerations such as
multilingual test?) : None
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